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VUTCH’s Gender Equality plan – 01.01.2026 

This document contains the Gender Equality Plan of VUTCH. It was approved on 01.01.2026 by 
the management of the company. It sets out the ambition to treat everyone on an equal basis 
regardless of their gender. 

VUTCH’s strives to oGer a stimulating and welcoming environment for everyone in the 
organisation. We aim to provide a state-of-the-art equipment, a pleasant working environment 
for our personnel. VUTCH strives to oGer a safe environment where everyone is treated equally 
and with respect. Everyone, regardless of gender, gender identity, nationality, ethnical 
background, religious or political conviction, age and position should be able to flourish and 
develop. We strive for an equal visibility, empowerment, responsibility and participation of 
women and men in our organisation. In all, VUTCH wishes to build a culture where people feel 
they can truly be themselves. 

The current situation 

Equality of men and women is a basic principle in all aspects of the management of the 
organisation. People are treated equality independently of their gender. 

Although this is not a strategy, we employ today a large majority of female managers, 
researchers, technicians. In recruitment we continue to use the following principles: 

• All vacancies are open to all persons regardless of their gender. Vacancies are published 
with the clear description of the job purpose, key responsibilities, desired qualifications, 
skills and knowledge, relevant experience and other aspects that are needed to be able 
to fulfil the position successfully. 

• Job descriptions are written in a gender-neutral and inviting language. 
• Compensation is gender neutral. 

Gender neutrality is and will continue to be a guiding principle of all management decisions. 

 

Jan Laperre 

CEO VUTCH 

 

 

 

 

mailto:vutch@vutch.sk

